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§66.1 Purpose.

In accordance with the authority in
DoD Directive 5124.02, ‘“Under Sec-
retary of Defense for Personnel and
Readiness (USD(P&R))”’ (available at
hitp://www.dtic.mil/whs/directives/corres/
pdf/512402p.pdf), this part:

(a) Updates established policies and
responsibilities for basic entrance qual-
ification standards for enlistment, ap-
pointment, and induction into the Mili-
tary Services and delegates the author-
ity to specify certain standards to the
Secretaries of the Military Depart-
ments.

(b) Establishes the standards for age,
aptitude, citizenship, dependents, edu-
cation, medical, character/conduct,
physical fitness, and other disquali-
fying conditions, which are cause for
non-qualification for military service.
Other standards may be prescribed in
the event of national emergency.

(c) Sets standards designed to ensure
that individuals under consideration
for enlistment, appointment, or induc-
tion are able to perform military du-
ties successfully, and to select those
who are the most trainable and adapt-
able to Service life.

§66.2 Applicability.

This part applies to:

(a) Office of the Secretary of Defense,
the Military Departments (including
the Coast Guard at all times, including
when it is a Service in the Department
of Homeland Security by agreement
with that Department), the Office of
the Chairman of the Joint Chiefs of
Staff and the Joint Staff, the Combat-

32 CFR Ch. I (7-1-15 Edition)

ant Commands, the Office of the In-
spector General of the Department of
Defense, the Defense Agencies, the DoD
Field Activities, and all other organi-
zational entities within the DoD (re-
ferred to collectively in this part as the
“DoD Components’’).

(b) Applicants for initial enlistment
into the Military Services Regular and
Reserve Components.

(c) Applicants for appointment as
commissioned or warrant officers in
the Regular and Reserve Components.

(d) Applicants for reenlistment fol-
lowing release from active duty into
subsequent Regular or Reserve Compo-
nents (including the Army National
Guard of the United States and the Air
National Guard of the United States)
after a period of more than 6 months
has elapsed since discharge.

(e) Applicants for contracting into
the Reserve Officer Training Corps
(ROTC), and all other Military Services
special officer personnel procurement
programs, including the Military Serv-
ice Academies.

(f) All individuals being inducted into
the Military Services.

§66.3 Definitions.

Unless otherwise noted, these terms
and their definitions are for the pur-
poses of this part.

Adjudicating authority. Any govern-
ment official who is empowered to
make findings or determinations con-
cerning an alleged criminal offense
(adult and juvenile) and establish re-
sponsibility for commission of the of-
fense. Examples include judges, courts,
magistrates, prosecutors, hearing offi-
cers, military commanders (for Article
15 actions pursuant to 10 U.S.C. chapter
47, suspension of dependent privileges,
or similar actions), probation officers,
juvenile referees, and parole officers or
boards.

Adverse adjudication (adult or juve-
nile).

(1) A finding, decision, sentence, or
judgment by an adjudicating author-
ity, against an individual, that was
other than unconditionally dropped or
dismissed or the individual was acquit-
ted is considered adverse adjudication.
If the adjudicating authority places a
condition or restraint that leads to dis-
missal, drops the charges, acquits, or
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the records are later expunged, or the
charge is dismissed after a certain pe-
riod of time, the adjudication is still
considered adverse. A suspension of
sentence, not processed, or a dismissal
after compliance with imposed condi-
tions is also adverse adjudication. This
includes fines and forfeiture of bond in
lieu of trial.

(2) A conviction for violating any fed-
eral law (including 10 U.S.C. chapter
47), or any State or municipal law or
ordinance) is considered an adverse ad-
judication. For example, a shoplifter is
reprimanded and required by the on-
scene police officer, store security
guard, or manager to pay for the item
before leaving the store but is not
charged, not found guilty, or is not
convicted. In this situation, there is no
adverse adjudication because no legal
proceedings occurred and no adjudi-
cating authority was involved.

Conviction. The act of finding a per-
son guilty of a crime, offense, or other
violation of the law by an adjudicating
authority.

Dependent.

(1) A spouse of an applicant for en-
listment.

(2) An unmarried adopted child or an
unmarried step-child under the age of
18 living with the applicant.

(3) An unmarried biological child of
the applicant under the age of 18.

(4) Any person living with the appli-
cant who is, by law or in fact, depend-
ent upon the applicant for support, or
who is not living with the applicant
and is dependent upon the applicant for
over one-half of his or her support.

Reserve components. Includes the
Army National Guard of the United
States, the Army Reserve, the Navy
Reserve, the Marine Corps Reserve, the
Air National Guard of the TUnited
States, the Air Force Reserve, and the
Coast Guard Reserve.

Restitution. Any compensation in
time, labor, or money for the adverse
effects of an offense as a result of
agreements from judicial or prosecu-
torial involvement. For example, an in-
dividual is adversely adjudicated for
vandalism and is ordered by the adjudi-
cating authority to replace or repair
the damaged property.

Service review. A formal review of
condition(s) or event(s) that, based on

§66.5

Service-specific standards, may make
an applicant for enlistment ineligible
to serve. Once a Service review is com-
plete, the Service may grant an excep-
tion to policy to allow an individual to
serve. These standards are subject to
change at the discretion of the Service.

Waiver. A formal request to consider
the suitability for service of an appli-
cant who because of inappropriate con-
duct, dependency status, current or
past medical conditions, or drug use
may not be qualified to serve. Upon the
completion of a thorough examination
using a ‘‘whole person’’ review, the ap-
plicant may be granted a waiver. The
applicant must have displayed suffi-
cient mitigating circumstances that
clearly justify waiver consideration.
The Secretaries of the Military Depart-
ments may delegate the final approval
authority for all waivers.

§66.4 Policy.

It is DoD policy to:

(a) Use common entrance qualifica-
tion standards for enlistment, appoint-
ment, and induction into the Military
Services.

(b) Avoid inconsistencies and inequi-
ties based on ethnicity, gender, race,
religion, or sexual orientation in the
application of these standards by the
Military Services.

(c) Judge the suitability of individ-
uals to serve in the Military Services
on the basis of their adaptability, po-
tential to perform, and conduct.

§66.5 Responsibilities.

(a) Under the authority, direction,
and control of the Under Secretary of
Defense for Personnel and Readiness
(USD(P&R)), the Assistant Secretary
of Defense for Reserve Affairs
(ASD(RA)) acts as an advisor to the
USD(P&R) on the Reserve enlistment
and appointment standards.

(b) Under the authority, direction,
and control of the USD(P&R), the As-
sistant Secretary of Defense for Health
Affairs (ASD(HA)) acts as an advisor to
the USD(P&R) on the medical require-
ments of the standards in §66.6.

(¢c) Under the authority, direction,
and control of the USD(P&R), the As-
sistant Secretary of Defense for Readi-
ness and Force Management
(ASD(R&FM)):
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